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AMERICAN BAR ASSOCIATION 

SECTION OF CIVIL RIGHTS AND SOCIAL JUSTICE 

CENTER FOR DIVERSITY, EQUITY AND INCLUSION 

COMMISSION ON DISABILITY RIGHTS 

TORT TRIAL AND INSURANCE PRACTICE SECTION 

COMMISSION ON HISPANIC LEGAL RIGHTS AND RESPONSIBILITIES 

COMMISSION ON SEXUAL ORIENTATION AND GENDER IDENTITY 

REPORT TO THE HOUSE OF DELEGATES 

RESOLUTION 

RESOLVED, That the American Bar Association urges Congress to amend Title VII of 
the Civil Rights Act of 1964, 42 U.S.C. § 2000e-16, the Age Discrimination in 
Employment Act, 29 U.S.C. § 633a, the Rehabilitation Act of 1973, 29 U.S.C. § 791, and 
the Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. § 2000ff, to require 
that federal employees and applicants for federal employment be afforded the same 
timelines for initiating and filing complaints of employment discrimination as are afforded 
to employees and applicants in the private sector, state government, and local 
government under 42 U.S.C. § 2000e-5, including by replacing the current 45-day 
deadline for contacting an Equal Employment Opportunity Counselor with a timeline of 
not less than 180 days, and by replacing the current 15-day deadline for filing a 
formal complaint following the conclusion of counseling with a timeline of not less than 
90 days; 

FURTHER RESOLVED, That the American Bar Association urges the Equal 
Employment Opportunity Commission to amend its regulations at 29 C.F.R. Part 1614, 
to the fullest extent permitted by its existing statutory authority, to extend the 
deadline for federal employees and applicants to initiate contact with an Equal 
Employment Opportunity Counselor and to file a formal complaint of employment 
discrimination, so as to reduce the disparity between the timelines applicable to federal 
sector complainants and those applicable to private sector, state, and local government 
complainants; and 

FURTHER RESOLVED, That the American Bar Association urges federal, state, local, 
territorial, and tribal governments, bar associations, and legal services providers to 
support and promote educational initiatives to ensure that federal employees and 
applicants for federal employment are fully informed of their rights and the procedural 
requirements for filing complaints of employment discrimination, including the applicable 
deadlines for each stage of the administrative exhaustion process. 
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